
Study Plan – Business Administration (Master) 
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1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 

1 Business Research Methods and Design  No prerequisites 5 30 13 14    1 2 95 5    

2 Strategic Management  No prerequisites 5 30 14 13    1 2 95 5    

3 Business Process Modeling  No prerequisites 5 30 14 13    1 2 95 5    

4 Human Resource Management and Leadership  No prerequisites 5 30 14 13    1 2 95 5    

5 Business English  No prerequisites 5 45   42   1 2 80 5    

6 Marketing Management  No prerequisites 5 30 14 13    1 2 95 5    

7 

Contemporary Trends in Business 

Administration  Strategic Management 5 30 14 13    1 2 95  5   

8 
Organizational Development and Change 

Management  Strategic Management 5 30 14 13    1 2 95  5   

9 Business Sociology  Business Research Methods 5 30 12 15    1 2 95  5   

10 Business Financial Assessment and Audit  Business Process Modeling 5 30 15 12    1 2 95  5   

11 Supply Chain Management  
Marketing Management 

5 30 14 13    1 2 95  5   

12 

Business Ethics and Social Responsibility 

 
Contemporary Trends in 

Business Administration 
5 30 14 13    1 2 95   5  

13 Business Project Management  Organizational 

Development and Change 

Management 

5 30 13 14    1 2 95   5  



14 Business Risk Management 
 

 

 

Business Financial 

Assessment 
5 45 18 24    1 2 80   5  

15 

Professional Internship 

 

Human Resource 

Management and 

Leadership, Contemporary 

Trends in Business 

Administration, 

Organizational 

Development and Change 

Management, Business 

Financial Assessment and 

Audit 

10 250     60   190   
10 

 

 

 

16 Master’s Thesis  

Business Research Methods 

and Design; 

Human Resource 

Management and 

Leadership; Contemporary 

Trends in Business 

Administration; 

Organizational 

Development and Change 

Management 

30 750   20     730    
30 

 

II Elective Courses                 

1 Quality Management  No prerequisites  5 30 13 14    1 2 95   5 

 

 

2 Procurement Administration  No prerequisites 5 30 14 13    1 2 95  5 

 

  

3 Corporate Management  No prerequisites 5 30 14 13    1 2 95  5 

 

  



 

 

4 Negotiations and Contractual Relations  No prerequisites 5 30 13 14    1 2 95   
5 

 
 

5 Business Communications Management  No prerequisites 5 30 13 14    1 2 95  5 

 

 

 

 

6 Decision-Making Technologies  No prerequisites 5 30 13 14    1 2 95   
5 

 
 

 Total             30 30 30 30 


